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adaptability, which refers to ability to cope with changes in working conditions. This study aims to
determine the relationship between career adaptability and the intention to stay in job among nurses
working in critical care units of teaching hospitals in Tehran, Iran.

This is a descriptive-correlational study with a cross-sectional design that was
conducted in 2022-2023 in critical care units of seven hospitals affiliated to Iran University of Medical
Sciences. Participants were 220 nurses working in these units with at least 6 months of work experience,
who selected by a stratified sampling method from different working shifts. Data collection was done
online using a demographic form, the career adapt-abilities scale (with four dimensions of concern,
control, curiosity, confidence), and an intention to stay in job questionnaire (with three dimensions of
adaptation, sacrifice, communication). Descriptive statistics (MeanzSD, frequency, percentage) were
used to describe the data, while Pearson’s correlation test and regression analysis were used to assess
the relationships between the study variables.

[{EETE The mean total score of career adaptability was 2.98+0.98 and the mean total score of intention
to stay was 3.02+1. Among the dimensions of career adaptability, the highest average was related to
concern (3.05+1.14) and the lowest score was related to curiosity (2.92+1.09). Among the dimensions of
intention to stay, the highest score was related to sacrifice (3.06+1.09) and the lowest score was related
to adaptability (2.98+1.1). A positive and significant relationship was found between career adaptability

Keywords: ¢ and the intention to stay in job (r=0.43, P<0.05).

Career adaptabil- ¢ [LEIERT Career adaptability, especially its curiosity dimension, has a significant relationship the
ity, Intention to stay, intention to stay in job among nurses working in critical care units. By addressing different dimensions
Intensive care units, ¢ of career adaptability in nurses, hospital managers can be able to safeguard nurse retention in hospitals
Nurses ¢ and mitigate nurse turnover.
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Extended Abstract

Introduction

urses, particularly those working in critical

care units, experience significant occupa-

tional stress and employ different copying

strategies. Studies in hospital settings have

indicated a correlation between the work en-
vironment and the intention to leave in nurses. This study
aimed to examine the relationship between career adapt-
ability and intention to stay in job among nurses working
in critical care units in teaching hospitals affiliated to Iran
University of Medical Science.

Methods

This cross-sectional study was conducted in 2022-2023
on 220 nurses working in critical care units of teaching
hospitals in Tehran, Iran, with at least 6 months of work
experience and at least a bachelor’s degree, who were
selected by stratified sampling method after providing
informed consent. Three instruments were used in this
study including a demographic form, the carcer adapt-
abilities scale (CAAS; with four dimensions of concern,
cntrol, curiosity, confidence), and the intention to stay in
job questionnaire (with three dimensions of adaptation,
sacrifice, communication). Data were collected online
based on a self-report method. The questionnaires took
48 hours to complete. After excluding 7 incomplete ques-
tionnaires, the data of 213 questionnaires were analyzed
in SPSS software, version 16.

Results

It was observed that career adaptability and intention to
stay were at a moderate level. The mean total score of ca-
reer adaptability was 2.98+0.98 and the mean total score
of intention to stay was 3.02+1. Among the dimensions
of CAAS, the highest average was related to concern
(3.05+1.14) and the lowest score was related to curiosity
(2.92+1.09). Among the dimensions of intention to stay,
the highest score was related to sacrifice (3.06+1.09) and
the lowest score was related to adaptability (2.98+1.1). A
positive and significant relationship was found between
career adaptability and the intention to stay in job (1=0.43,
P<0.05).

Conclusion
There is a positive and significant association between

career adaptability and the intention to stay in job among
nurses working in critical care units. The career adaptabil-
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ity is a predictor of changes in the intention to stay. Due
to the moderate career adaptability of nurses, it is recom-
mended to implement measures to enhance nurses’ career
adaptability.
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