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violating productivity laws. This treatment leads to a sense of being viewed as mere tools, contributing
to organizational dehumanization (ODH), where employees feel objectified and easily replaceable by
their organization. The present study aims to review studies on nurses’” ODH to examine how nurses
perceive the contributing factors and consequences of this phenomenon.

This is a comprehensive systematic review that involved searching relevant
articles published in Persian or English from 2012 to 2024 using keywords such as Dehumanization,
Nursing management, Nurse, and Organization and Boolean operators (OR and AND) in national and
international databases including Magiran, IranMedex, Scientific Information Database (SID), IranDoc,
PubMed, ProQuest, Google Scholar, Scopus, and Web of Science.

ST The initial search yielded 73 articles. After carefully screening titles and abstracts, ensuring
access to full texts, and removing duplicates, 6 articles in English were selected for review. No relevant
articles in Persian were identified. There were five quantitative studies and one review study. The ODH
of nurses leads to low job satisfaction, emotional fatigue, psychological stress, decreased organizational
commitment, and increased intention to leave. It also reduces work engagement, which is vital for work-
life balance, psychological well-being, and burnout prevention.

Keywords: ¢ [ZTEITERT The factors that cause ODH in nurses include organizational characteristics, interpersonal
Dehumanization, factors, the organization’s ability to perceive dehumanization, social factors, environmental factors,
Nursing © occupational characteristics, and individual factors. Since ODH negatively affects nurses’ mental health,
management, Nurse, it needs immediate attention by nursing managers; they should identify factors that contribute to or
Organization : protect against ODH, and promptly develop treatment and prevention policies.
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Extended Abstract

Introduction

ehumanization is a well-established con-

cept in social psychology. Recent research

has focused on the relationships between

employees and organizations, leading to

increased attention on organizational de-
humanization. Organizational dehumanization (ODH)
describes the negative aspects of interactions between
employees and their organizations. It occurs when em-
ployees perceive that their thoughts and feelings are dis-
regarded, that they are objectified, and viewed as easily
replaceable. ODH reflects an employee’s perception of
being mistreated by the organization, thereby undermin-
ing their intrinsic social value. Haslam proposed that
ODH typically arises from a process in which individu-
als feel deprived of their human attributes, leading them
to be perceived as animals or machines, with their nature
human attributes denied. He proposed a dual model of
ODH, identifying two primary forms: “animalistic”” and
“mechanistic”. Animalistic dehumanization involves de-
nying characteristics that distinguish humans from ani-
mals and is often associated with issues such as migration,
war, and genocide.

In contrast, mechanistic dehumanization refers to de-
nying human nature attributes to others and representing
them as objects. Christoph suggests that mechanistic de-
humanization is more prevalent than animalistic dehu-
manization in organizational settings. Factors influencing
ODH include social factors (e.g., national culture), orga-
nizational characteristics (e.g., organizational rules), envi-
ronmental factors (e.g., air pollution or excessive noise),
job characteristics (e.g., lack of job autonomy), interper-
sonal factors (e.g., aggressive or disrespectful managers),
and individual factors (e.g., low self-efficacy). ODH has
adverse consequences for both employees and organiza-
tions. It disrupts employee well-being and fosters nega-
tive attitudes towards the organization. Reported negative
effects include low job satisfaction, emotional exhaustion,
psychological stress, reduced organizational commit-
ment, and increased turnover intention. This study aims to
review studies on ODH among nurses. It seeks to answer
the question of how nurses perceive the related factors
and the consequences of ODH.

Methods

This is a comprehensive systematic review that involved
searching relevant articles published in Persian or English
from 2012 to 2024 using keywords such as Dehumaniza-
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tion, Nursing management, Nurse, and Organization and
Boolean operators (OR and AND) in national and inter-
national databases including Magiran, IranMedex, Scien-
tific Information Database (SID), Iranian Research Insti-
tute for Information Science and Technology (IranDoc),
PubMed, ProQuest, Google Scholar, Scopus, and Web of
Science. The titles and abstracts of retrieved articles were
screened, duplicate studies were removed, and ultimately
eligible studies were selected.

Results

The initial search yielded 73 articles. After carefully
screening titles and abstracts, ensuring access to full texts,
and removing duplicates, 6 articles in English were select-
ed for review. No relevant articles in Persian were identi-
fied. Five articles used quantitative methodologies, while
one article was a review study. Based on the reviewed
studies, several factors contribute to ODH among Iranian
nurses, including organizational characteristics, interper-
sonal factors, organization’s perceived dehumanization,
social factors, environmental factors, job characteristics,
and individual factors.

Recent studies revealed that even inefficient regulations
can increase perceived ODH. Employees who feel de-
humanized are more susceptible to engaging in deviant
work behaviors, including thoughts of revenge against the
organization, which can be detrimental to organizational
success. Furthermore, ODH can lead to early turnover,
knowledge hiding/hoarding, promoting counterproduc-
tive work behaviors, increased absenteeism, and inten-
tions to leave. ODH can trickle down the hospital’s hi-
erarchical ladder, where healthcare workers use it as a
defensive coping strategy to shield themselves from the
emotional burden caused by interacting with patients.

Conclusion

Organizational dehumanization leads to low job sat-
isfaction, emotional exhaustion, psychological stress,
reduced organizational commitment, and increased in-
tention to leave among nurses. The dehumanization of
nurses can have detrimental effects on care quality and
nurses’ well-being. Nurse managers should pay attention
to the contributing and protective factors related to ODH
among nursing staff and promptly develop relevant treat-
ment and prevention policies. They can play a vital role
in mitigating the adverse effects of ODH by fostering a
supportive work environment, reducing workload and
providing opportunities for professional development.
By allowing nurses to express their feelings and opinions,
hospital managers can cultivate a more positive work cli-
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mate and reduce stress levels. Additionally, empowering
nurses through delegated decision-making and recogniz-
ing their skills and roles can contribute to a more positive
workplace. By acknowledging the importance of human
connection, empathy, and compassion in nursing, hospi-
tals can implement preventive measures to emphasize the
human aspect of care. This includes addressing contem-
porary healthcare needs at the national level, such as ap-
propriate hiring practices, effective nurse distribution, and
proper planning for shift rotation.

Ethical Considerations
Compliance with ethical guidelines

All ethical principles were considered. This is a review
study with no human or animal samples. Therefore, the
need for an ethical code was waived

Funding

This research did not receive any specific grant from
funding agencies in the public, commercial, or not-for
profit sectors.

Authors' contributions

All authors contributed equally to the conception and
design of the study, data collection and analysis, interpre-
tation of the results, and drafting of the manuscript. Each
author approved the final version of the manuscript for
submission.

Conflict of interest

The authors declare no conflict of interest

2025. Vol 38

Abbasi Arkhlo M & Hajibabaee F. Organizational Dehumanization of Nurses. [JN. 2025; 38:E3532.



http://ijn.iums.ac.ir/index.php?slc_lang=en&sid=1

AN Ger

® 52950 AVlis
i35 59,0 Ao S £ ks o 550l 5213l

Tl (2l aabl® (0 g ] e Il

Use your device to scan
and read the article online

[SETLTT Abbasi Arkhlo M, Hajibabaee F. [Organizational Dehumanization of Nurses: A Systematic Review (Persian)]. Iran Journal of
Nursing. 2025; 38:E3532. https://doi.org/10.32598/ijn.38.3532

d ) https://doi.org/10.32598/ijn.38.3532

'y § VoY il o822l o g 5

o e | S g STy R

A VP i oV sl 5

29 Ol los sgu 3 L2l 41 9 42,5 )8 4z gia 0,90 53995 B by slajles (B ol 1988
QS o wlan] ()l 3 95005 il oo (5590 42 9B OIS 1) (5 )Lz (sl )5 adlsl g Vsb (5,15 glacuss ail, 05 4
D9l e (ajls o5l s laglals 5 QLSS (o Jalad oglladls aior (il oS 095 50 )18, (T 3 G wiilan
Lrsgs S oo ol (LS IS 463 50 iz 13303 0 )L L lasles g QLSS (o JulaS ogllacli a4y Slojls (2ol
b pol> anlllas 59 o 3ol (i ds wilgi so 45 Wil oo (515 1, oyl eslojlus g wloads ais i 5 o S ylgicdy 393 ol
Il 02l 4 Gy 3000 g Sl 00 ploxil (s 53 Slojlus (g2l sl S p din 40 saiiplon] Sladllas 5 zal> (5,9 0 B2
Sl @iga o L 53 30 5l oy oyl (Slaialiy g siiSolony] Jalge 45 ol

(slooslpaas 3 oozl b s b EMUin (gyrgcancs b o8 Cond ol iopllss 5 550 aalllae 5y ingsy ol IETFEREEDY
(2Rl gz (sole ML 3550 olSily (St il eleKe SLoolKuly 10 (5 yy S packe 5 Hlasles by ¢ 2l jadluns]
ol Dehumanization, Nursing management, Nurse & Organization sloe3lsadS (529w b o Shailyl
28,5 S0 VoV AT lej o3l 10 dadly 9 oS0 ISl IS ugygSid il

8)lga B> g JalS' (70 4y (gus s Sl dgtoma g pglic 330 (o0 bizay> 9 999 sl)line ol Slalllan il o 5l g
8y90 Sirghy Sun b Gllas (oSl Gy 4 Alie £ (bl 5o 45 BT 8 335 gu0) 2 9590 conilonBl Allie VW JulS” (20 105,55
g ol sl g bl oy 4 51 45 0505 1050l V 3 g sl s sl 9208 3 iyt 25
o225l Jolge 4 (53,8 g 3 1 sl T sz Jolge  solazrl Ll ol b (o5l 5 0 5 B
Sy casdlis Jo 63,8 slaalss alazs] coloutolss (glfs ilojlos oahs sl ppizmat artly oo fylius s 5 slasls il
g il 045 1015 (Bl sl i, il St gl slonily 5 395 f giso ool TS Bl iy cpmm 5
331y Gl Jolai 5 (518 3 Slae Cl g )8 Cond g lantuday Jilos (2l3d (285 )l o Slac o <5 Lo JtalS o Jad cols,
S o g JLad o gible (Stuns o i cold) (nals 4y (glojls (ahojeilud] 438 5 090 Clalllae (o st il IFEEERE
Gld) (2l carga (glojlu (il ;008 )losl 09 oo yie il g 0 Slojlus S 35 4 Jaled (paizeed g (aly (oo
Ol g (g oldy ¢S (F5) CoraS by 4 ol il 2 (Sl e paie S ) 4 Bl S > 398 00 il 55

S JF o e o3 SIS S ) oDl o il bl ST S oo cliblona S s ooy g el boipe ojlgads’
d 40 85 Sl s (S5 S 5y 2y 3 (3l Al gt o e (Jhen £l g bl gy Candecliculd
S Lt ) (6 s SIS ol o5l ibiblone y satiSolm Jolge b (6l ke gycnlil b sl sp9 s s s by

i dnngi | o 5 6658 5 layd 0 bgpe slacinlim alalidlyy olejles
T u

ot S o S ok oStk ¢ sl g 5 yy 2SS 5 i 0,5 )
ulﬂhu‘)@‘;ul)@ébﬁ”lco&mlo sduu56)m)§ eM‘osdlnhgks)tuﬁdbuf‘fouejﬁ;ﬂ‘d)bﬂ»ﬁ C"%)i"h@; Y

ol o7l 4abil 5
Sy S e 09,5 bl g (6 Ly (Sl e Dlaniond 55 po ol g (6L 3 0aSANS (45 (Sby pole oKty ol i 1 LS
+AA QYA AVFVFOY sodly
hajibabaeefateme@yahoo.com :4obb,
Copyright © 2025 The Author(s);

This is an open access article distributed under the terms of the Creative Commons Attribution License (CC-By-NC: https://creativecommons.org/licenses/by-nc/4.0/legalcode.en),
which permits use, distribution, and reproduction in any medium, provided the original work is properly cited and is not used for commercial purposes.



http://ijn.iums.ac.ir/index.php?&slct_pg_id=37&sid=1&slc_lang=fa
https://orcid.org/0000-0002-5176-8816
https://orcid.org/0009-0003-6414-8354
mailto:hajibabaeefateme@yahoo.com
https://ijn.iums.ac.ir/index.php?slc_lang=en&sid=1
https://ijn.iums.ac.ir/index.php?slc_lang=en&sid=1
https://doi.org/10.32598/ijn.38.3532
https://crossmark.crossref.org/dialog/?doi=10.32598/ijn.38.3532
http://ijn.iums.ac.ir/index.php?&slct_pg_id=10&sid=1&slc_lang=en
https://creativecommons.org/licenses/by-nc/4.0/legalcode.en
https://creativecommons.org/licenses/by-nc/4.0/legalcode.en

A s

bld)l 4l) agpde laly) 4l Anug aSlxll
5 oslogzaty sl GlapucilSe plulid (Jslesgele
G o o sl 00,5 13 ds Sl ) oyay G Cdlge iran
@il gogphe Ly, aSed palulid gl fakoes o3
ol Slalllae gy b g ailazils gloasyld o glojles
el 5eladl 005 yglogmgas  calis] (Glappanila 5l dws i
selei! alge ozl yo )T [V o] wio 8 lubis !, Slojles
Oelgd aile) Slejles sl S5y IV (Lo Kin b wiile)
(g b I  Sogll aiile) Jasmme Jolge LA Y] (glojl
Jolse DV (it el asile) Jad slo S509 VY]
68,9 Jalse 5 [0] (5515 5 ,Ssls 5y (acte aiile) (60,0502
sl saisSolonl Jelge 3 (i (o il asile)
Dvol acsb oo Slojlo

Ohia)l5 (gly pae Sl e glosle boicailu
9 oo; J:.:u |) oL’S)lf 0 .) oy O‘i‘ .o)L> LQULA)L.: 9
e S oo gl |y Glajls dr S (i sl 355
a8 gible (S oaly (id Cold, Cunl oad (3138
Holesbe S5 2 Joled craizeed 5 s (Slojls 3455 Sy,
ol geoss 6l V] s lojlo ooyl i ol
Jeol jo sloslus (alsjiailudl 0o ,S o e ¢ pae il i
aSTouT3) LAl aiS’ e 00,910 1, LS, gy ol (slajLs
Jore 10 Cogis s (500 40 Cedls Clods T asmsddl)l
Db a5 ol sogn Ego0 Slojlu s joaslusl s IS
sttt o5 VWD 058 1,5 055 a5 090 i il 0
4 5 385 oo it il (LSS g, Cedls 2 (ilojls
e (Jod 1S g o g I3l (il ¢ Gible (o o
ol sl o Siles sadplonl lalllas ol [5] 098 o
o L3155 VIVY (LS Cudlagy Lidu ol s 5o silojlus
DAL e

Wod,S S 53 bl lows 531, (5 )8y i &S G Ly
asile e Slulus! g ool (Lid (o yiasl Jlos el Soe
59 ey ol e a5 [V AL 0S4y ,00 1) ol Ly
9 il 4y 055 (Sl (HalS Cyz o shie 3, bag]
ol el Al 0S5 995 oyl JLows Jawss 1 (5,58 0
3 g (Ggm " B2l 3, g5 g alee w1, Lo g5augiey
ollasls glads> @Valels glacglad «Kosggmssl -[¥-]
Ca s (Yl e o Gibole alald g iyllag ( SouS)yy o s
sl (oS 4 (Ko wins oo Glts il 4
IN]ass oo a8 Slojles

4. Deviant behavior

YA 0y99 . \F.y

.

LVRUTY

D] el slitaly o395 10 cagtibo (sl
silodss dieddMe Lo yloslw 9 LS IS o Jalgy a4 oy ldizeo | |
(ODH)' gilajls oo jcesilnsl pogie ) (5 s a5 (allsy
395 i)l b el S bagylosbe I¥] ailes S o
Iv] Ogd ga yoin glojlus s jeuiludl 4y a5 oS (g )L
9 QLS O Joled oglladki a4y lojls plojeesli
b LSS ws8 lge ez o LF] oo o)Ll lolojlos
oo ausgs o 438,500yl bl lulus 5 IS8 0S’ o
Sy o lajls 5 wigd oo 151 2 08 S gy 055
ehscalud Lol ses 5%l sl wlgs o 45 wilo 0
S 1y oyl lojlio 457 3,10 o)Ll ata )5 Sy S0 4y Slojlus
I IV S SRR O e P DR . S5 R R T

a5 8 )5 olgain |y (alojcuwsiludl 5l Alfgs Jow S plule
)lS.‘l 4 Y‘St‘%b ‘51‘0)&5.’[“4‘ c}wsS.&) ol Oygo g0 Ay
(Eoks 9 Cade Jlolgreds) Slilgan 5l ludl L3 sl S59
O9eed blucs b g asd )T 00yl by atyuil o 4181 o s o )L
Iy bl S0 ey ol Jaus po (oS S 9 Kz oy lgeo
Wl g0 Sy Sllgas by o lgo Aoz | ol SS9 Asdz o3l
as 5l o Ll gl 4 ¥ Sl gl sl K5 s9m))
as" a0 oyl b (pyile aisle) gludlyud sboil lgzeay of 8l
9 Cudyd Jio) Gladl ol (slo S5y w36 5 g LB
L] g oo 0y ciziann (ible o2gS5uly

whicwludl JSG g0 ja wakiae ohlicole sz e
05 Jloll sl adls g2y IS dine) 0 WiloT o
ols calle SHle Jao b as |, glojle alsjeaslul
4,5 wlw‘).: |) ‘S;LQ)LM @‘é)@u| LQQT .A.;‘oo; QLQ.I..*...:.;
395 ylojlu Jawsgi S g0 (bl aS 08 )5 iy pai aie S S
)|)_,| A.ig' A‘S‘SA UALD‘ 9 Sl oady axs-liy ;‘s.fs s_i‘:' Q‘}..cd.g
By S 0wBass cpl b @llas V] cdd (lojlo Glaal (ol
3yt Glojbs sladine; 3 (SHilSe plsjeaslusls S el
3 50 30 Slalllas ( polulipslys ans s0 &y Slo s jeasludl
Sl gl jeasludl 5 ity 95T Slejlu glsjeaslul
IAL s s 35 s

Olgreay -Y,A.u sl @il WS so e plule
WS g (bl 4 g 4 395 o 0ali Gyl aes
Sl 5lo T 5 33gd 0sd (rdle b (lsem o e ey
Ta] 542 oo 1S3l a

1. Organizational Dehumanization (ODH)
2. Animalistic dehumanization
3. Mechanistic dehumanization

& binw g Plobuw (g1l gtlils 2o dabld g gls T puilie JI o



http://ijn.iums.ac.ir/index.php?&slct_pg_id=37&sid=1&slc_lang=fa

YA 0399 . \f.y

I

MSTal ) oyl ol el (5,5l g pole olSimgsy o salKails
MESH¢  yululys oads s (slaoslanndS” (gozgiems U g
Dehumanization Nursing management & ,Nurse
& ogeSal & uisluglog slaelKil o & Organization
=YY Gloj ol o Maaly g MadeSyp M ISLSS
Yo Aol g cpolic b8 & jg0 (ST ol ) YV
Bdo LSy Slalllae (28518 (il 9590 otz gCanar
il aalllan b (6 5t bl ) 45 lalllas Colgsys 5 i

Al bzl acils

inlasglog) (SEMLT ol 4 g2rgam (655 el digad

(“Dehumaniza-(assly 5 CuudsS gy « JIKuwl J565 ¢ gy a5l
tion” OR “Organizational Dehumanization”) AND

(“Nursing” OR “Nurse” AND (“Nursing administra-
tion “ OR “Nursing management”) AND (“Systemat-
ic Review “ OR “Review”) (“Dehumanization” AND
“Nurses” AND “Nursing Administration Research”

AND “Systematic Reviews as Topic”)

zo sLslre eluly diadin & jgon (cigh Yl
9 o 4 el slalllae JolST (e 4y (RIS (gun i)
(g3 Bam b o9 Lo ja) 8959 sljlere g (a5 w3
O oms 5 e pbghy adly Lt ooz lez 5l )0 y95 5
b Slgsean 9 (ou)l8 b (gl 5 4 Ve ()55 ¢ o
ol Yl U it 5 e s (aalllns cam
Asidyge Mamaz o5 Jped 145 Syge PICO s
comipyt 42 dalllae ol Lol CalS e 5 Cand s ol
9 LA @5k 5l ol n (Sleslw (2lsjeuslud Sy
Soazdl g zuls Vauslie 03l y o dad e (miw laljl
Jel il sgn Vot 5 g L5000 b calizee clallae
I Sl (b jousiludl sloasly g oaSolnl Jlse o)l
QI3 118 (omy 3590 45 Cansl By 99
Jaallyst s ool 45 S llan aiepllss 15,
3l 51 solisil b oadiplonil (g2 g 4o s ploeil Moy
g YOV gz sunr caslio (5515l 5 008,53 (slaosly
alod 5 Lokl 51 By Sligeed Jdods el Caws 4 allie

7. Scientific Information Database (SID)
8. Iranian Research Institute for Information Science and Technology
(IranDoc)

9. Web of science

10. Scopus

11. Google scholar

12. ProQuest

13. PubMed

14. Population

15. Intervention

16. Comparison

17. Outcome

18. PRISMA

Y/ U’/f//,/"

Slojles aldjeedludl 4 o Gy a8 9 Sy
2 INVT sgtise o 5 sl olimyy Lzl 2alS 4
S5 CokaS 4 45 (5955 sladalse 5l (S g ki 48>
Cansl BT (65" Bl gelaw 09 g0 bogiye (iliw (555
G5 olr (Siws 5l g ol drhe L Sy ol gl &5
S & S sy 35 9 3,55 clplis [VY] wiS s
$lad g cdls Do CuisS oy loms Culs ) 1 padiians jplods
Wlgi oo cuizmon AVl 535 oo 3 Loyt o Sl
) (S 5 (Fogm)8 oyl wad ¥l ) (Jad gols
Ivol wis g uSola o 5 oo b amo Lrals

O o plis pae yaiS 0 ) Sed g gl il Ly asdllas
ol (g ) S o sloslw ‘S:JQJCA.:aL...:‘ L s,l5 alos
9 st (Shren (ol il ol )5 la)lid, o
Cundy ddxgily Iyy]l P=+/-YV) O)ly 3929 (5 lo Sxe
2 Slespd by 3l o3k Jled )28 golatdl slod
A4 Jortie (oo glagbinlows 5 (pogas slagliv Loz
él.::‘ g Copludl 4y azg3 5l (goga> U 039 el (paizmon s
4l g 0ol alS ol Lo 55 by (29 9 (o
oLl 09l o0 &85 4S5 9bas wils (o)l oSS )by
955 95 om SO 4 4z g8 e |, )5 slacugs ples
Ol s by 00 g ol et 10,3080 (S CopleS
030 il S aiilen 395 s laws Jawgd 45" diwpy Sy
el Gy Ol 6,5 3Lt g wig oo

2 Wy (8l Gliee 9 (SR CunnS Sadsgm)]
ONSCLe 3929 9 )9S Caidlw plli 095"y (KD b dulie
g ol mlio 51 (40,55 ool aloxf o s 3848 05 jo 2y poe
Ot 8 GO ) (29 sy slatdyas cpuals sl
Jad S5 9 Szlen Gl ol (an 45 03,8 Slom o by
il coslanz gl casdanib Jlisal, 945 ok
Slallas 52 melr (5 y90 S92y Sl dalllas (s )lias 33 (Slojlus
o ploeil o liaw s Slojlr ol jeaslidl S g e 40 cadiplxil
9 0aSobnl Jelge oS Cadl o ol 4 Gels o0 g Cansl
Foul d3gS> )iy 0 Sloasay sl slaaaly

B3 039)

Preferred reporting items for system-) Josl,giuss
&9 3> L atic review and meta-analysis) PRISMA
el 3 ¢ 2l juilud] (glooslaandS 5l ool by g )ld Y lio
Ol s DMl SOl ool (o (5 ks 3 o e g lojls
Slgz sode M 3550 6l L & S o 4l Al yeKe) 59

5. Magiran
6. Iranmedex

& iws g Pl (il gtlils (2o dabld g s f puilie JI Lo



http://ijn.iums.ac.ir/index.php?&slct_pg_id=37&sid=1&slc_lang=fa
https://www.magiran.com/
https://www.sid.ir/en/
https://www.iranmedex.com/
https://www.magiran.com/
https://irandoc.ac.ir/
https://www.sid.ir/en/
https://www.scopus.com/sources?invalidSource=t
https://access.clarivate.com/login?app=wos&alternative=true&shibShireURL=https:%2F%2Fwww.webofknowledge.com%2F%3Fauth%3DShibboleth&shibReturnURL=https:%2F%2Fwww.webofknowledge.com%2F%3Fmode%3DNextgen%26action%3Dtransfer%26path%3D%252Fwos%252Fwoscc%252Fbasic-search%26DestApp%3DUA&referrer=mode%3DNextgen%26path%3D%252Fwos%252Fwoscc%252Fbasic-search%26DestApp%3DUA%26action%3Dtransfer&roaming=true
https://pubmed.ncbi.nlm.nih.gov/
https://www.proquest.com/
https://scholar.google.com/
https://access.clarivate.com/login?app=wos&alternative=true&shibShireURL=https:%2F%2Fwww.webofknowledge.com%2F%3Fauth%3DShibboleth&shibReturnURL=https:%2F%2Fwww.webofknowledge.com%2F%3Fmode%3DNextgen%26action%3Dtransfer%26path%3D%252Fwos%252Fwoscc%252Fbasic-search%26DestApp%3DUA&referrer=mode%3DNextgen%26path%3D%252Fwos%252Fwoscc%252Fbasic-search%26DestApp%3DUA%26action%3Dtransfer&roaming=true
https://pubmed.ncbi.nlm.nih.gov/
https://www.proquest.com/
https://scholar.google.com/
https://www.scopus.com/sources?invalidSource=t

A s

290 S Slyizma by daipe 355 VY (il Lo yy i ns
s g S dadidly da by 0S8z Joiiin g 009 sisplli
00t 5135 and [yl D a3 35Y 4355 12 el el
‘0‘3“": U’Z:)lii ‘5§s5§? OT 4o as KW PRV Q’Zs)bf 9 Sl
aslllas a9y 00iS el anis 3 Eaory gl by y oS
b alie laie @l sy 0)l0 () o)losd Jouz) 09 oo
Sopllas g 10 00,8 bl diepllss caalllas £ 00iS jasuioe
Slyr > G110 55 deaie g aie il (gD s Wby
33102 WS 0 7 skae &5 (S yy 4 Cl o g 9 AL, 5950

YA 0y99 . \F.y

39290 )55 Opglie wlly wiz o Alie S plojen (b
Bl Lools de gz 3l g (oluwlids wginil |f58le 5 3 oolasul Ly
ST WaoasS (6K e s e 3L allis BFY 5 sy F
Bd> oSz FAY izg)3 5 0959 sloylone Jlosl ) g a2
28,5 8 syt 590 oilandly allie VY WIS e i
LLAEE LS 0 gl Bun 4y bl a5 Slalllas
ooliwl o y90 dalllas ol jo 9 bl Allie # LG jo ik
o dalllas oallis 4on JolS 5o () o,lad ysga) 2, )3
8 gl L e sloesls gty Bam (55,5 155 o g
1 el 0 8l Laazdly ks 5 Jgazr B o cWlie gl
Lo tepllis )90 Slalllae (20 3135 (slosa 5l aslllas ¢l

Lve] oz oolizd

Al J5o8 oialuglog CamigSy
&8 15 g s
(YY) () (Y1) (V) e nlo
3 9295 soly ol SAed 35 30 o5y
3 (e) (F¥) (v) () AL sy ol
Shail ! oS oyl !
0 (<)
YOV = gz gz lagiilyinl 5 Losloadds b srgivr )bl ondlay Yl
i
=2
%
OFY=5,1,55 o )lge Bd> 5l o oailondly 5,90

) T 999;9 Slaslre lol p Slalllas 00 S (o) A = sicbis Olllas
)

3

3

X Lo o oadls el
2 asfllas VY oS (o oy PY = 0395 yimgss Clual b
:; F = pGmes 9 yidu (owyp ysliteds adlllas 4 89,9 (gl oo DY

Rl

" £
d'/‘d/(//,/ Lq}g')g’ CM&:J&? Slalllas .>3»3yl§d$‘ Jo‘)a.\ rgas

Oy g lojb a1 5asiludd

Sl (2 dabli g gl | pulis Jlsle



http://ijn.iums.ac.ir/index.php?&slct_pg_id=37&sid=1&slc_lang=fa

A Shes

(VoY) Lojuyp Conndi Sz ) Jgio

Sune sjled 9o
Aeis > (Systematic Review) aispllss 55,0 4 o L3l ) Uy
S o il S By 9 )il ¢ Lol CBab oo Sl Jalid sia il 04,5 4] ¥ S
9290 G s 13 3900 plodl V> gudgs ¥ )
dodoo
2970 P (apdge ey 9 B (pdg) ol ¥
Slalllas jiis (S8 gudg? 9 Slalllas 795 9 39)9 Sl jlise (35 yaduia o
e b g ) G5 55 rizme it oyt b g2 g Sllllan (lolis (gl o8 ulio g oMbl (slaolSl plas (8 aseide >
)54 (lacydgine 5 oyl Jold gilie 5 (SNl slaolSol plos 5 g2y Jol 530yl 1) \
Slalllas 351 Lalyid 325 0))3 (6 S emnas sl sbay 13,5 aSuite A
s l3S 500l 5 laaz slagbyy ()8 pasda A
ol 035 (5 yglzen dalllan 1o 1 Lo s gl ples 4 4G 1yl 4S5 g 0 gl sl Wl (gl o0l 48" lnolyy ()8 syt ay.
(oASC8 3 (gl Sag 155a) S5 (slb it plo (35" i o5 9 Canryid by.
0483,y lalllas 3 (559 Jlad ()l (slagsByy (355 et N b s39,
el o sl glis (155 L i 53 030l g ((36SSlhe iglis ) 3l Jluna 38" yaSuite w
Loyl soly clalllas et slosis] )b s ayw
Oiales sl 03 (giluodlel (sl yboy 2y b
Sl gl (s pgas piales b sin gz )l cy
g il Yo 5 ol 5ot cslagsbey 258 diy
S 3 0daS gl 1 (36 (g ySaw lad (o) slasdg) s ¢
el po 4y bgype anlgd 53 (Slasl b) capelad b)) (slagsbyy (155 ‘a
ages b (0453,lg colalllas 2lasy I os oluoliss (sladSy oliss 3l) colalllae el g g2 gme S01,3 2ol Cinogs i
Ol oS3y 5 0430))g adllas o 53 W
2483 g aalllan y2 (gl (65 g sk ‘A
awdly sl Johio b aalllas yo olts (glys (g sloslel (3138 » o
S 5 0 sl sla Sy 40X oy ay. ®
aadplodl (g ol (sl 5 plos gl 3155 by.
(P35S oS gu) outiS gl f (L3 58 g o (o) A
by o ol (ol 4 slazel ) anlgsd Copnlad 50 Al
50 anlod st ;0 s IS peds ayy
ey
o] (gla g3y g (638 sl ol 5o oy 3,18 ey b yy
IS0 4 pae S5 L s900 JSTg iy (qusytes Joma 35 et V¥
oy b o cole> plio ol ¥o e
OB Sy adlio Lo ls3 pel \1d S0

ol el (sloosly ol (g)slaar (slopsd el |y ol (e S g Cand (oytand 13 ogas sglods 125 2)fge f SaplaS 4l )8 paduds
g9y sboslal bl,a )il“’ 9 d)lal d'lh..\f ‘J:bé' L;lba.)l.)

A
¥

& iws g Pl (il gtlils (2o dabld g s f puilie JI Lo



http://ijn.iums.ac.ir/index.php?&slct_pg_id=37&sid=1&slc_lang=fa

A s

i e (Slosady ool sl 'y ol sl [YY VAL il o
daglojls w5 US)S (slp oo &5 Cosl diyja 5 2513
30 gux hte sladaly

oddy Ay (§ydey adle ole dral> B Sl o
dio) ;0 GhooyinS jebay a5 sl ool lis gl jeasludl
I¥e-YA Al cod 4383 )3 sy 890 oeloi! ouliitily,
ady> Conle Jdoay sded slbolin Lo ;0 duaie OIS
9 (T ‘;:..é .o}:ii‘ 691\405 GOLZS)K 691\405 6‘5)l:\.n:).;
094y Cdls Sloas Qlfmaa:bl Coal 00 >0 ‘53‘3)
Ome 4 aigdh gy, b > 5 5o sla il lly ol b 5y
I T g g0 sy Sl (F39m0.8 g 5ol

4 5l aiile g3 (ol lasls 3aow o (LSS (5
S WS elas] Cusgase (uis Sie b Slat oS
JUELIPWTS9R | 4% (V- SUURVRVE 1 PN TR I [P VL J%
25l Sl oSG g Kt yailyd 2 ol ()Lt
oS Slaie 5 [VY] s o aal5dl lase S s y0 1, Slojlos
Wigd oo I jcuiludl 593 ylojles Jags a8 o Ll
s plasl IS8l alo 51 31yl (5,157 (sl 13 ) datn i
il SUjls losle coldge gl 45 witws ool 4
& odzen (S3Lutdly, glbs o aie; el 0 INY] 05 s
Ceadls Sloas o] )| ds e 5,bds 45 031 0 3924
saSolgil g wialdgl bulyd (poim b B aiS o0 SWS
Wy 0 4 el ol ol 3l g anle LS Gd e 5 e
Lag 45 ol ible pulais 8y, S ol ol [1Y]
ey d¥V] 09 o colinud iy slacadlye olaasis
Iy oliS ol g ol ol 5 S o SaS Loy ay 23 s
azs 2als Wil Slubus cpl Sy 5 (86 ol Ko a5
Sl )5 slo s, a4y Slesle abszeaitudl [YF Y]
Sy 4 allygrplil (sl 123 (ol 09 o0 e kS Lansgs
GRS gl o a5 45l 9 el agame ol 09
b S oo 41265 1 00linl sgas g (ol 5ol 02 18, 5l pudions
b el 51 19 IYO] axms oo gewly ailygarplicsl 13, ploxl
99,8 ee (2,5 1 (lojl (2l sl Culond culi g3 8
st el ol yolot 838 a it 3 525 lojlus ol
Joee ol S 3 alor sl alises (sla )i, wilgs oo Slojls
LYY ] T slas STl ay sl (adls 8,5 oleds oS
[y Jiu O 35 b g (3 iS)1S” Cars 5590yt (sl 53, g 5
091 &3] 31 (Sl anlllas (poai gulis [14 FA A V] wiS sl
sible agas g (LS IS cols, lojles slsjeailudl a5
L8 Y] das o 2alS | S 4 Loy

YA 0y99 . \F.y

Ly
2y50 Sy Baa b Billae (otagh dllie 7 (haghy cnl
Yas 5l Juol> slaazsly aelsl o wazd 3 1,8 fdoxigas o
398 g0 Ay) i s Slojles gl jeasludl aiey jo oygye

.(Y OJLQ..:J de’:)

Lojs g Joadlygiss (bl yp 4 S Slalllas aiapllas 150 b

cdly Hhaioe sleesly odS b allis VY gaasme s wid plol
o rd ISl dgizms 9 (aglie 3:35 gy il da 45 0
S oy 4 allie #4585 0 g0 Bdo g Lol (e 4
lallie 508 S 1,8 Jloxigds 125 0 )90 (gsy Sua b gillae
Joloe ( Slajls (sl Sy clalllas (ous) 2 48z 53l 45" 230
o stloiz! Jolge ylojlus Jawgi ol jcailud] )0 «60,8 4w
Jolge jldan 5,8 Jalse 5 (Jad sla Sy ¢ arme Jalge

Wbl o o3yl 3 oyt 40 Silo sl (2o el oaisS slony

ozl plosaly Gl izes (Slojle aljcudlud
SN Sl (g 9 (Slgy Sdls Jo (63,2 sl
S8l (i (Fogu b g (S (Hmed (w22 (50N
SRl g (LD (g pdylhaail S8 esy JRalS) SSLs
eiije 1al5) 395 5l (dhie slagl)) (I 0 L
St (silojls (slavalsy 5 (55025,005) Sal33l 9 gl S5
(s ol g (ble agas Jrals ¢ 2l (sl i3 il
4 hlos Gralifl (2 5l gyl oSlee p0 e85l palS
Sylaly Sludl Jolss g 5 )5 0, 5hes cadl (5,15 Cund g Lasul
ol 00 81| i Slalllas 3 (Sl Y o lois Jgu-

oy
Jelge aeejys Dlasdiod gal> j9r0 Sun |y adlllae o
plxl by Slojle olsjcuiludl sladely ¢ saisSolx|
Jelse ¢ Slojlus sl T3 Slalllas guw )y p asdz g3l .l 00
(soloizl Jalge slojls Lang (1 5uslud 55 «(68,80m
Jolge jl dan 53,3 Jalse 5 (Lo sla Shg o asme Jalge
il oo by o 50 Slojlus 2l il saisS sl
el @l e Slojl abojeastudl [10-1-]
Sl ooz 9 Floy Cdls Jro (538 slasaly alox
g (S (b (g (ol WS
Siyilland S8 oy alS) b cdl (i
Rl 093 5l site (sl 2yl (5 yo Line 87 (S5
bl 5 (xpiscley Ohil3dl 5 el 5095 (uiicse
9 shble agas (2al5" ¢ ol (sla i3, (2alil Jro (gilojls
Ol i3 Sl ls 8 Slos 53 &8 Like alS o ik cols,
Sl Jale 56,53 Sl o515 Cups il 4 a3

& binw g Plobuw (g1l gtlils 2o dabld g gls T puilie JI o



http://ijn.iums.ac.ir/index.php?&slct_pg_id=37&sid=1&slc_lang=fa

A Shes

g plodl Jlo poluly coiiie Slalllae 4o Y Joaa

.. R YTy
" P S vi-r A
&
(b oyl e b lesle il g el gl onlizl
(P<el+ d=-I¥Y)
(P<efoy di=+/57) (Bl (58 3, Ssal 0P
(P<elN r==e1P) (JJad () 93 b e bl cslisd oyt debistusyy S adllae (ol - ggpwatile
= /¥0) Cuta L) 00l ()18 3By i o o ot izzan Dl lojlsgbjesludd oY) - (Hegbole L L
(P</+) Joog VY g i3 a2 (Y W) i Saleliatazme S IR
(P<el o) d==2/¥¥) gio b3l Jad Al L g 905 V) Lo 2 Byl glalidy o (V+ ) S ligie g i)l o < 4o
wsito blo (o 5 58y b Jid ol 35 (il 2 (o017 008 adlital (Vo Joygusiady 9 i (¥+v+) [xil) );:9 -
(PN d==+/5Y) oo axllae (cla 5l cuisS el sy Juel 2o i
Oty glen 31 (320l (gl (lojl il cdllae cyl 2 305 (CPA o125 15256 Julocigy o5 Ml
QoMo 3 o Gl aid oyt 32)b0 l eians ;e 9 atse yobods A3l 5 g Sl
9 lojles 05y alady 9 A5 o ol el 35 i (s0d](S055
LS o gy i oyt
(sticludl g 15 @ Ghndl IS lyes 23 B site L 5 ol i § S huog
(P=+l = A IYAY) 6,5 i gy S dP=ol ) el ) slogl 35 4 3zl b jhanyg J adlao ol 5
S5 e o8 olSn 33 3929 (Pef e ) di==e VYY) ool 58 (sl o8 Slojlu el FoV)ullly L e aladl
UalS (3lioal g)lS (gloylidy g &l latiasl 600y S lojls il Lousgy a5 ozl 00y S ¥+Y) _\;,:l‘::f: ul: bl dad
el g B ygbods adllae ge iy plue 0 S & ] JSopeiecdl g VoA lase 3 ool alasl) 5 (Y1) ot e olme Pl
sl gy Sy IS 2 (80 im0 5 pogSnn bl el il izl ¥e 9 5 YP) sl o o (Vo) gy g < S mm; bzl s pm)
S5 (sl g oot (g puty S ¢ Jlojlo il 5 S (3liz) (252 o251y 41 o3> (g pglnen sl oS L Byl lid,
9ol ool i amd go it olel Jailuizat 2 2529 Blyoxl hanaiio bausgs o] g9 (lgy 9 545 ’M'\:;um EpSdad Jobo
b oty (5 3128 s 2 25 B 35 3ol 1S (6l 58y s Sodlizal ol sy Y 9 18 2 bl VimaggeS
i) oo 3 a2 57 8 58 ool 155 ) ool (g puy S oS Jlo > 1510l lig)S ifl cups
.))L\i ol)k‘u)g ‘_g)].f (a:'/A\ IAY :'/“‘ t'/M)
o s el L) o sl S5z 3 s allae ) il
Ly bl S 3 finds dlal g 500 (g8 100 S 43ke) (63,80
cshaora Jalge o gelose] e achasg) e gt Slajus Calo 2015 lojls
oSl Jalge las3yd Jolge (Lo JHal) Lo (sl Sy i sizadpe s
e 2l yusta Lol 4y (ioxen delllan cyl Bl o Slojls b5 dlu "
;,..,.nslnsxfcg,a:l;,)lgﬁI,Olpjuh.u,:‘_dbpguldp.ml,sunsm ) Sdon el
st 1, OD ol S g 1550 35058 5 8l 45 ok iz bt ooy Jadlas il 5 (v:w’)d) 2 llebicstd
ozl lnsely s sman Slojles el i gop pialac]  clallan gy TAD=QGLLL (YY) S ol T L.f:i'? S gzl
By SIS 5k (o g gy Cadhs Jro (938 sladely i3IS Job Jelae gy 44 Conl s odlizd G pldedln
JPTE NN TSP UL P RO R BN by foabicstduisibn  ITES S,
i 1al8) 355 e S AU 2 ixe 01 5 L3 ¥ ]

6oy ol Jto ol slintoly g (53528 005y Rl s el 5255
Je oSee e lio yinld o i Cliy g ible ags yialS o Byl
1y et Joles 9 (538 3,8 has s Cunge gty ilas Staliél e 25
Sl oS Casl g g 5Tyd e glony il 3 ol >
2 g site sltalys dinglosls s 5 S S

0y i o sixm oy lny JES)dy Doge 31 s b ot ol e u‘*;“ﬁ:"u“ ¥
bl (B="1Y0) o oy S Ly g
crdgiSod st o JSI JDES) b oot e S o (B=+/7¥) 4,753 o (¥10) iyl
5(P< dfooo ‘Bz_ 'l\;) '\"‘){ c‘él?-)" Syl (i y LL) 3(T’ &;;‘ ) '"K Lol buf”:.ul . UL;; o ““"3)‘ ‘:"L{‘)‘)‘
it onlte (5 l3 gino gl 9,5 53l o2 @il (fie 3 4257 P e I A (ﬁ:a )gl,"f?)“, -~ il
s 393 4 g oS 393 o 5 S cysias Woazily (P=+/30A) W) e )L AN wge f‘ﬁ lost il
Ohlosr b (§5508 oled a9 1128l (ol Ggle G | il (o u‘t:““‘ g.;;)“’): ‘(: / AV.:G &LL’)J(“ b’\:) Ll ey oo o S
cstl oyl o L less ) ol ey gyt Dlad etid S o 8y e {+/AY=0L L) ‘(\V‘;i S [ﬁ]’ e b0,
& (hlineyss di2yn) ytal)S JSU IS Moo o b ST ol b sy (Y\:DASS) sl ;'ul ] :;b)mg
Al et W) an s

(P<+/ 7% =+I-5) (¥t )

" & iws g Pl (il gtlils (2o dabld g s f puilie JI Lo



http://ijn.iums.ac.ir/index.php?&slct_pg_id=37&sid=1&slc_lang=fa

I Sher

- R
W M‘f“‘"’p’;‘r Sy axlllan g3 1 194581 Juw olyis
4 o
sbiad il g Jajlor abjibad] B3| adllns eyl 5 (sl i
ab it b 08loS Yo o i oyl &S loj ==/ +$9) 2955 Jolina (cross-sectional) i e
St dlaly) oy i ool b ot bl | of by il 2bjcusld (il 4ol iyl adllae ) 5 ):; :.“I
Wlaoys oyt 9 slid oytd 535 (PRl P=o/¥AY Stials s boline VW) piflS Slojbes “
Oy o P (4 ol 35 S i | (¥+3W) uiftS sl ; s bl
5 i Szl i bl " S B s A
PN (T=e/¥YD Joline i dlad) S V10 T ) S rtrgthpob - gladly oo
) e -2 . of ‘».&: . a
i R 5B JlS ySeolen (2 id oyl 3 i gl izrad M’(‘:) ™ i lad sl A7 ) "l“;l‘ini]:f o “‘LL
g g hliasyy (ad (65 3 RIS sl ol ol 3o b bbbl ” (¥-+#) L;(f ¥) & "T’:"N
195 uibu] S p3) i 3 Jf5ad asslo Uyl b ol i QA sl 04 o3kl (+/AV=0L L o
3] S 3) 435 m 18 b ile o s 1238 ol g 51 oyl o ookl (+/7=L L) chrSan
29800 S Lo (5550 9038 alS g yoyiad stalji) el obus! cyl plo aaltlas cpl (sl (hosbur o o E;‘;‘i
o o5 A ¢ gl B0lS g SIS il ¢ Hlajbes Sty iy Casdord
Sl gy ol o
sy sig 18]
0siSlaly Moy

wsrhin iu)lie) frog . Al
] e o aalae ‘fj' lp o ”“’“‘ﬁf‘lﬁ
g objeuludlass ool g ts oot i o el g bwpBee  ulS oS uiga coliS’ a5La(EFA) L:ﬂ G’ﬁ’df ‘ﬁ‘; °") ] j{l’;dl
bicludlipg Jolo o o abjcuslud il Jolo) o Jalo 0 Jold oS> Sy Sl g el gail ofKMO) 0y e g < b";:‘; X
Laogs objcubudl oo 2 AP Lyl linyS (Sfl oo yo (dlp ( SilSe 9.5YAY) 19992l Jl irelol g1y iig S liassl, 1:;.,‘{ bic ’lisl
(+13Y= EligS SAif]) 393 SelSo  afjcaludt I Lole S5 ol Sy 395 (250 +¥ ol 93 5 cplply Cuslondedlinl  IUETESE =S

3B My sl PSRl sl g
- (¥-19) il
sz
2]

0% J,[,/,/”

Cudls Sleas Basaads]y| ol a8 >y wigds oo 00l gl | OLS I coslial amy 09 0 sl ilojlus pilojeuilil 5529
2hjeilad 2ol Corge ol Cran a5 a8 oo Sl T 5 Caponny 4 oy 5liisly) slosls doms jo g 094 43,5 00306
eyl Koocsbyl [FF P wd plijlon Glojle SIS a o (6 oS5 il ;K00 ey 109 o axsli
IP0] o9 o0 Nliwn o5 ladl polS corge Slojl S line Slojlu g i caliseo ygal j3 (LSS 39 oo el
b aS ol iy (6l oee paie S 5 @ ladlaS Jlojs s QLS Kol 5 coliS ulus! aseij aigdi ool
Pl ol baye s Sl ol )8 (T oS bl 4z TV ] 00,5 a5 el 55 5 ol g o g
INY] WS o cldiblone Siws . lojlo slazel 1 5 sl 95 plins  Susl g ColiS >
Lojlos ldjcaibidl 1o Laal & ol aililin a5 conl (LS IS &
Oyl 5 a8 15y il Slojles (sladarzee yo aSCyl asaxgily G’L:_é{l:\;s’“l;b ‘L,L‘i . “r::;)iog.é).lﬂ [€v] :)Lﬁ)o .
S8 Slesles 3 S5t 0L ad el TEVO I RO OpE e =R N ik )N 9929
o s O e O L il el o (aSL g ol (e il 4l oigllae
ably aldls 1y jead cpl ol o (sl gl jeasludl . _
. , S 9 Pl o eyl wilo ool iy ¥V ] 08,5 o STl L
b b ol 5 0 om0, 30 L ol b 00 8 e i it S i S S s sy
65 oy Vb (sLolis Lty oo o [$5] wiis 0 5Ty o mﬂj - :w e é‘\;; LL - rOlS8 ‘) o
Sl (55855 5158 5 hlows YL 253 ol 3 99008 <55l T vl e
- e T - IV 0l o) poe g lojbo (sie a5 5 canlins
C)LMM C)L:.a)o Cal 00 G0 CUgAe (jO yr0 jO J>)|
oorl ol cpyties by by glocudle 8 wied Gllew 5l Cadle pade L3 8 )by aSx)
a5 ail jf Sl clalllas fpuizen [FY] oS S0 1, L alox 5l g JSCie (ppai VA-04995 y92ren (s S Ao
oyl ¢ Slosbs ol seilid] cyar dbasly Jad (g0l Sg5 4 NVob 15 clebs 5 )15 glodalp jo (Souzey «5, 55t
w1y by gl o (ol )5 slalid, g ad b by 5 plodl g )Lad GulEl g 4 sol 0929
Lo O pogei pol3 Cuoal badly ol [FA] WS o wisg adine o)l (8 pSded £9,8 Lo 0 0l Lt (glanliae
IS o0 A |y iy (6l oaiiSe,KIs L ay ¢ las g9 b 45 atd B yae Sy Sl gilio bayT
Sow <35 LS 50 1A-03995 4 Mo Glilews 5l ol ye piie

O yns g o3l (g2 jelunl o 2l 2l dabll g gl ] guiles o v



http://ijn.iums.ac.ir/index.php?&slct_pg_id=37&sid=1&slc_lang=fa

YA 0399 . \f.y

I

2 Sljle @bjcuilad wadge plas pol> 4950 gl
lodasy by olee 50 031941 «eadls ol (glalaons
9 Sljle Jolse 5o aly) & Cod oauzy 9 umoiz
S so wall elaizl g awoe Lul b b g 4ty 63,8000
(5959 izl 5y Uy il ol T Sk oty
asl T glajlisls Jolas Jualor a8y ectumnss (3o, b
o oozl g it o lzd by lojls

Ceods cadl asle (00t 6‘5):9 Lgl.bd.oLx L odydy O'.’.l 9*“&2’. )‘l
ol yod (i  Fogus 8 il g puiiye (BalS o gonr 5 Sy
sy, Salidl azeen Slajles slovaly 42 Suoiggms3l 9 S
Sleas cuaS cdl g did coloy g o Jals oyl
Sl ams oo (i aauly (ol Sliiged Sed oo e Caodlus
st glas > aSly (s (60,8 a4y dguze ldjeuilul
s o 1 il cou 1) cudl pllas JS a5 oS oo sl
©yaie g Cdge dyyd S &5 Slojle (lojeuilsl o el y
Sl slod i (slavaly o5 Sl dtapllis g (poje slovyy 4,
3 >k onlply ol codl slaglejlu g ol ylews o)l
Sl (sl 5 6980m «59,8) (rhawsiz e 2!
D o0 g Sl ()9 pb 0sssy 0l b ablie g 6 Kty

IR LAY

sstble Koz by b colsy 4 Sbejlu ol
Oleilo S5 4 Jaled Guized g (s (Slajlos agad (g JLid
il alins g oo oo Joen ol g o cixe IS
S0 3l (5398 4z g 4 o5 Candl (Jlipm (S S oy o
9 Sadlye CudS 1 (6 pde Sl Wl e (s (ks
N e o ol jeasludl b alilie ably axdls ol s old,
Sloml (sbhag s S B Sl (Sl g e Lo 550
Wiy diads ]y o)l 53 don 457 040

6 3 e 5 ko o Sl b5l e i
4 429 @ Sl ) Il pSday Slaladl aslys oo Laglojls
Goyb 3l ailg so s bl poe s ploxil Codludl vy
Sl g 390l sk 5| (Joen g 90,008 Kb S, oln
Sgete |y Cadlpe CudeS aileyizne 5 (alo ()15 (sLad Sy
whidlrs g ouSolnl Jalge il (g by lpoe ame
9 08 (plulid |y )by G (Slojlus alsjeasld
anasgi ) 1 3165ty 9 oo 43 g yo (slounsliws alolid,
locudle (ngh bl o085 Jlss Jolds Jol (ol aims
il g ojlail ay plaseiul alesjl joiS mhaw jo  Sdloge
Cug (39 )5 50 S 53saelig 9 (L (SAlate & 565
Al so b 6515

Y/ U’/f//,/"

ol a5 cs“ sy Cowl 0l ()55 (glaalllan jo
J:{Lo-? iloads @‘Q)G:A.SJ.LM‘ 055- QLL»).;)..» .‘a.m}? A.MS‘SA
ol TFAT wimo adl ) oo s s 1 ool sealinst 5 o
OUS S 8 (s yoboas L8] ayles s i o (510 ks
S gy Grrmne i) lrailer ol 3l iblage slacdl e
sable )bl g0 095 5l cdtdlrs gl slds glabilis o pnl
L0V 0 o ool 095 oy lows b oo 31 56

Olyloms ¢yl ybiw p3 Sl 00ls Lt glaatllas Ll yao jo
&AL dnglie o1, (5895l alazr 3] Sy Plas 4y Me
Tfa] xS o b jeaitadl it wifs g, (s lews 45
sWoys )l Gayb 3l il Glre e e Sleiny
il g Slojls lojeadludd b gyt Ll (o500l
SIS e GlST el o8 g0t b g 95 iy o (e
Scuo,d dil ¢ i ol (201581 g il malS oyl L 4
ol il palS sbil) 10 anwgi 5 (bjel
S (5588l 52

Slosbo 53 35 N5 cg,mli( JoS 9 598 olSags ol
5 Sl g dwlid god Coonsy 1 1) QLS sl &5
ola sl (gl 1) aie 6995 00 (SIS e (20157
hals o)l 4z a5 09l 00 0979 4 (el 9 e
sl scaslad (ol pogdle [OV] ol (LSS Jad (ot
d9sn wymre (Sl oyl 5 L83 g8 L (lojls
il Gaslss (5 Letily ) (slajles (s el alaslgas asly
b )55k sln sols 31 QSIS 9o el (LS
plos 4xlos cucly g a5y 45 S B o gllasli Copadge ()
i hble (Sogu b 4y aleiy 9 90,5 0 (SIS (555
1ov] a4 oo

Slo b podiine jbas o5 g)liwyy a8y 0 oy (i
45‘)‘ 4 oduxn 9 Qol} -‘ag"]af: o g As)b )lfjjw u‘)Lo.:g
Oilpls ol Hlasa 90 Coodl wilo oo o)los 3l cudl s
1S 1y sy i (il S B0 il Lo s
Ol ;0 a8 olad 0,8 wald b o diee) opl 4o i
QS ole 1y 09 Clulus! g ol o aolyds asslezy LSS
Smyg o g Shase (B3l DAL wigs aly 350 aiilys oo
b awss” 3Ty LSS 4 1) b S peenad 5l (552 wiilos oo
9 Lallss Guizres w98 oloml GLSI5' L (6 oslhae L,

VAL 2l 530 wils oo 5 Lyl 357y LanolS” IS

& iws g Pl (il gtlils (2o dabld g s f puilie JI Lo



http://ijn.iums.ac.ir/index.php?&slct_pg_id=37&sid=1&slc_lang=fa

A s o

M Slhae
oAag3 B Jaol 3l (595w

b Sl diged gt a5 ol (6590 anlllan S igh 0l

e s L (IS A 45 4S5 Jai 392 ]y Slgu

2 ezl g Gl Glados gl DB slo foaljgiws
sl ot 438 8 15 10 dalllae Jobo

Sl ol

(g slaglojls I Jbo S5 digSman gl nl
sl oo)SJ gﬁlwé 69&23‘)5.53 Ls.oya:-

OB i s Lo

alllas (211l 5 pogho 1o GluSy jsbods (S dtssi don
Ardls S L allis
&8s ol

505 e ol e gl ey iy e i

& binw g Plobuw (g1l gtlils 2o dabld g gls T puilie JI o

I



http://ijn.iums.ac.ir/index.php?&slct_pg_id=37&sid=1&slc_lang=fa

2025. Vol 38

References

[1] Leyens JP, Rodriguez-Perez A, Rodriguez-Torres R, Gaunt R,
Paladino MP, Vaes J, et al. Psychological essentialism and the
differential attribution of uniquely human emotions to in-
groups and outgroups. Eur J Soc Psychol. 2001; 31(4):395-411.
[DOI:10.1002/ejsp.50]

[2] Caesens G, Stinglhamber F, Demoulin S, De Wilde M. Per-
ceived organizational support and employees’ well-being: The
mediating role of organizational dehumanization. Eur J Work
Organ Psychol. 2017; 26(4):527-40. [DOI:10.1080/135943
2X.2017.1319817]

[3] Adbi A, Bhaskarabhatla A, Chatterjee C. Stakeholder orien-
tation and market impact: Evidence from India. J Bus Ethics.
2020; 161:479-96. [DOI:10.1007/s10551-018-3919-X]

[4] Nguyen N, Stinglhamber F. Emotional labor and core self-
evaluations as mediators between organizational dehumani-
zation and job satisfaction. Curr Psychol. 2021; 40(2):831-9.
[DOI:10.1007/512144-018-9988-2]

[5] Caesens G, Nguyen N, Stinglhamber F. Abusive supervision
and organizational dehumanization. J Bus Psychol. 2019;
34:709-28. [DOI:10.1007/s10869-018-9596-7]

[6] Bastian B, Haslam N. Experiencing dehumanization: Cognitive
and emotional effects of everyday dehumanization. Basic Appl
Soc Psychol. 2011; 33(4):295-303. [DOI:10.1080/01973533.20
11.614132]

[7] Bell CM, Khoury C. Organizational de/humanization, deindi-
viduation, anomie, and in/justice. In: Gilliland SW, Steiner DD,
Skarlicki DP, editors. Emerging perspectives on organizational
justice and ethics. Charlotte: IAP Information Age Publishing;
2011. [Link]

[8] Christoff K. Dehumanization in organizational settings: Some
scientific and ethical considerations. Front Hum Neurosci.
2014; 8:748. [DOI:10.3389/fnhum.2014.00748] [PMID]

[9] Haslam N, Loughnan S. Dehumanization and infrahumaniza-
tion. Annu Rev Psychol. 2014; 65:399-423. [DO0I:10.1146/
annurev-psych-010213-115045] [PMID]

[10] Stinglhamber F, Caesens G. Organizational dehumanization.
In: Bal PM, editor. Encyclopedia of Organizational Psychology.
Oxford research encyclopedia of psychology. London: Edward
Elgar; 2022. [DOI:10.4337/9781803921761.00090]

[11] Nguyen N, Dao QA, Nhan TLA, Stinglhamber F. Organizational
dehumanization and emotional labor: A cross-cultural compar-
ison between Vietnam and the United Kingdom. J Cross Cult Psy-
chol. 2021 ;52(1):43-60. [DOI:10.1177/0022022120972183]

[12] Lagios C, Nguyen N, Stinglhamber F, Caesens G. Dysfunc-
tional rules in organizations: The mediating role of organiza-
tional dehumanization in the relationship between red tape
and employees’ outcomes. Eur Manag J. 2023; 41(5):802-13.
[DOI:10.1016/j.em;j.2022.06.002]

[13] Stinglhamber F, Nguyen N, Josse M, Demoulin S. The de-
velopment of prison officers’ job satisfaction and its impact
on depersonalization of incarcerated persons: The role of
organizational dehumanization. Crim Justice Behav. 2022;
49(11):1600-17. [DOI:10.1177/00938548221087182]

Iran Journal of Nursing

[14] Demoulin S, Nguyen N, Chevallereau T, Fontesse S, Bastart
J, Stinglhamber F, et at al. Examining the role of fundamental
psychological needs in the development of metadehumani-
zation: A multi-population approach. Br J Soc Psychol. 2021;
60(1):196-221. [DOI:10.1111/bjso.12380] [PMID]

[15] Nguyen N, Besson T, Stinglhamber F. Emotional labor: The
role of organizational dehumanization. J Occup Health Psy-
chol. 2022; 27(2):179-94. [DOI:10.1037/0cp0000289] [PMID]

[16] Lagios C, Caesens G, Nguyen N, Stinglhamber F. Explain-
ing the negative consequences of organizational dehu-
manization. J Pers Psychol. 2021; 21(2):1. [DOI:10.5465/
AMBPP.2022.16897abstract]

[17] Goussinsky R. The combined moderating effects of coworker
support and occupational coping self-efficacy on the relation-
ship between mistreatment by patients and burnout. J Ag-
gress Maltreat Trauma. 2020; 29(4):479-97. [DOI:10.1080/10
926771.2019.1692982]

[18] Sarwar A, Khan J, Muhammad L, Mubarak N, Jaafar M. Rela-
tionship between organisational dehumanization and nurses'
deviant behaviours: A moderated mediation model. ) Nurs Man-
ag. 2021; 29(5):1036-45. [DOI:10.1111/jonm.13241] [PMID]

[19] Baumeister RF, Leary MR. The need to belong: Desire for in-
terpersonal attachments as a fundamental human motivation.
In: Zukauskiene R, editor. Interpersonal development. London:
Routledge; 2017. [DOI:10.4324/9781351153683-3]

[20] Kouchaki M, Smith IH, Savani K. Does deciding among mor-
ally relevant options feel like making a choice? How morality
constrains people's sense of choice. J Pers Soc Psychol. 2018;
115(5):788-804. [DOI:10.1037/pspa0000128] [PMID]

[21] Vayrynen T, Laari-Salmela S. Men, mammals, or machines?
Dehumanization embedded in organizational practices. J Bus
Ethics. 2018; 147:95-113. [DOI:10.1007/s10551-015-2947-7]

[22] El-Sayed Aly RI, Wahba NM, Abdel-Aleem MM. Nurses’ pas-
sion for work: Its’ relation to organizational dehumanization,
exploitative leadership, and deviant behaviors during the
COVID-19 pandemic. Assiut Sci Nurs J. 2023; 11(34):65-77.
[DOI:10.21608/asn;j.2023.180482.1470]

[23] Zito M, Emanuel F, Bertola L, Russo V, Colombo L. Passion
and flow at work for the reduction of exhaustion at work in
nursing staff. SAGE Open. 2022; 12(2):21582440221095009.
[DOI:10.1177/21582440221095009]

[24] Ada HM, Dehom S, D'Errico E, Boyd K, Taylor EJ. Sanctifi-
cation of work and hospital nurse employment outcomes:
An observational study. J Nurs Manag. 2021; 29(3):442-50.
[DOI:10.1111/jonm.13162] [PMID]

[25] Trépanier SG, Fernet C, Austin S, Forest J, Vallerand RJ. Link-
ing job demands and resources to burnout and work engage-
ment: Does passion underlie these differential relationships?
Motivation and Emotion. 2014; 38:353-66. [DOI:10.1007/
$11031-013-9384-z]

[26] Page MJ, McKenzie JE, Bossuyt PM, Boutron |, Hoffmann TC,
Mulrow CD, et al. Updating guidance for reporting system-
atic reviews: development of the PRISMA 2020 statement. J
of Clin Epidemiol. 2021; 134:103-12. [DOI:10.1016/j.jcline-
pi.2021.02.003]

Abbasi Arkhlo M & Hajibabaee F. Organizational Dehumanization of Nurses. [JN. 2025; 38:E3532.



http://ijn.iums.ac.ir/index.php?slc_lang=en&sid=1
https://doi.org/10.1002/ejsp.50
https://doi.org/10.1080/1359432X.2017.1319817
https://doi.org/10.1080/1359432X.2017.1319817
https://doi.org/10.1007/s10551-018-3919-x
https://doi.org/10.1007/s12144-018-9988-2
https://doi.org/10.1007/s10869-018-9596-z
https://doi.org/10.1080/01973533.2011.614132
https://doi.org/10.1080/01973533.2011.614132
https://psycnet.apa.org/record/2011-22487-007
https://doi.org/10.3389/fnhum.2014.00748
https://www.ncbi.nlm.nih.gov/pubmed/25309401
https://doi.org/10.1146/annurev-psych-010213-115045
https://doi.org/10.1146/annurev-psych-010213-115045
https://www.ncbi.nlm.nih.gov/pubmed/23808915
https://www.researchgate.net/publication/375801182_Organizational_dehumanization
https://doi.org/10.1177/0022022120972183
https://doi.org/10.1016/j.emj.2022.06.002
https://doi.org/10.1177/00938548221087182
https://doi.org/10.1111/bjso.12380
https://www.ncbi.nlm.nih.gov/pubmed/32346901
https://doi.org/10.1037/ocp0000289
https://www.ncbi.nlm.nih.gov/pubmed/34323555
https://doi.org/10.5465/AMBPP.2022.16897abstract
https://doi.org/10.5465/AMBPP.2022.16897abstract
https://doi.org/10.1080/10926771.2019.1692982
https://doi.org/10.1080/10926771.2019.1692982
https://doi.org/10.1111/jonm.13241
https://www.ncbi.nlm.nih.gov/pubmed/33394539
https://doi.org/10.4324/9781351153683-3
https://doi.org/10.1037/pspa0000128
https://www.ncbi.nlm.nih.gov/pubmed/30047759
https://doi.org/10.1007/s10551-015-2947-z
https://doi.org/10.21608/asnj.2023.180482.1470
https://doi.org/10.1177/21582440221095009
https://doi.org/10.1111/jonm.13162
https://www.ncbi.nlm.nih.gov/pubmed/32961596
https://doi.org/10.1007/s11031-013-9384-z
https://doi.org/10.1007/s11031-013-9384-z
https://doi.org/10.1016/j.jclinepi.2021.02.003
https://doi.org/10.1016/j.jclinepi.2021.02.003

Iran Journal of Nursing

[27] Baldissarri C, Fourie MM. Dehumanizing organizations: In-
sidious effects of having one’s human integrity denied at work.
Curr Opin Behav Sci. 2023; 49:101244. [DOI:10.1016/j.cobe-
ha.2022.101244]

[28] Basile MJ, Rubin E, Wilson ME, Polo J, Jacome SN, Brown
SM, et al Humanizing the ICU patient: A qualitative explora-
tion of behaviors experienced by patients, caregivers, and
ICU staff. Crit Care Explor. 2021; 3(6):e0463. [DOI:10.1097/
CCE.0000000000000463] [PMID]

[29] Lekka D, Richardson C, Madoglou A, Orlandou K, Karamanoli
VI, Roubi A, et al. Dehumanization of hospitalized patients
and self-dehumanization by health professionals and the
general population in Greece. Cureus. 2021; 13(12):e20182.
[DOI:10.7759/cureus.20182]

[30] Adams SM, Case TI, Fitness J, Stevenson RJ. Dehumanizing
but competent: The impact of gender, iliness type, and emo-
tional expressiveness on patient perceptions of doctors. J Appl
Soc Psychol. 2017; 47(5):247-55. [DOI:10.1111/jasp.12433]

[31] Hoogendoorn CJ, Rodriguez ND. Rethinking dehumanization,
empathy, and burnout in healthcare context. Curr Opin Behav
Sci. 2023; 52:101285. [DOI:10.1016/j.cobeha.2023.101285]
[PMID]

[32] Lebowitz MS, Ahn WK. Effects of biological explanations for
mental disorders on clinicians' empathy. Proc Natl Acad Sci U S
A. 2014; 111(50):17786-90. [DOI:10.1073/pnas.1414058111]
[PMID]

[33] Trifiletti E, Di Bernardo GA, Falvo R, Capozza D. Patients are
not fully human: A nurse’s coping response to stress. J Appl Soc
Psychol. 2014; 44(12):768-77. [DOI:10.1111/jasp.12267]

[34] Bandura A. Moral disengagement in the perpetration of
inhumanities. Pers Soc Psychol Rev. 1999; 3(3):193-209.
[DOI:10.1207/s15327957pspr0303_3] [PMID]

[35] Khalid M, Bashir S, Khan AK, Abbas N. When and how abusive
supervision leads to knowledge hiding behaviors. Leadersh Or-
gan Dev J. 2018; 39(6):794-806. [DOI:10.1108/LODJ-05-2017-
0140]

[36] Muhammad L, Sarwar A. When and why organizational de-
humanization leads to deviant work behaviors in hospitality
industry. Int Jf Hosp Manag. 2021; 99:103044. [DOI:10.1016/j.
ijhm.2021.103044]

[37] Rubbab UE, Khattak SA, Shahab H, Akhter N. Impact of
organizational dehumanization on employee knowledge
hiding. Front Psychol. 2022; 13:803905. [DOI:10.3389/fp-
syg.2022.803905] [PMID]

[38] Gallegos I, Guardia-Olmos J, Berger R. Abusive Supervision: A
systematic review and new research approaches. Front Com-
mun. 2022; 6:640908. [DOI:10.3389/fcomm.2021.640908]

[39] Caesens G, Stinglhamber F. The relationship between organi-
zational dehumanization and outcomes: The mediating role of
emotional exhaustion. J Occup Environ Med. 2019; 61(9):699-
703. [DOI:10.1097/J0M.0000000000001638] [PMID]

[40] Taskin L, Parmentier M, Stinglhamber F. The dark side of of-
fice designs: Towards de-humanization. N Technol Work Em-
ploy. 2019; 34(3):262-84. [DOI:10.1111/ntwe.12150]

2025. Vol 38

[41] Bell CM, Khoury C. Dehumanization, deindividuation, anomie
and organizational justice. In: Gilliland S, Steiner D, Skarlicki D,
editors. Emerging perspectives on organizational justice and
ethics, research in social issues in management. Greenwich: :
Information Age Publishing; 2011. [Link]

[42] Ryan RM, Deci EL. Self-determination theory: Basic psycho-
logical needs in motivation, development, and wellness. Raja-
giri Manag J. 2021; 15(1):88-90. [Link]

[43] Schroeder K, Norful AA, Travers J, Aliyu S. Nursing perspec-
tives on care delivery during the early stages of the covid-19
pandemic: A qualitative study. Int J Nurs Stud Adv. 2020;
2:100006. [DOI:10.1016/].ijnsa.2020.100006] [PMID]

[44] JiaY,Chen O, XiaoZ, XiaoJ, BianJ, JiaH. Nurses' ethical challeng-
es caring for people with COVID-19: A qualitative study. Nurs
Ethics. 2021; 28(1):33-45. [DOI:10.1177/0969733020944453]
[PMID]

[45] Cimon L, Gauthier M, Beaulieu M. Organizational Dehumani-
zation of Nurses in Healthcare Systems: A scoping review. The
Ann Fam Medic. 2024; 22(Supplement 1):6460. [Link]

[46] Jeon YA, Koh HE, Ahn J, Coleman R. Stigma activation through
dis-identification: Cognitive bias triggered by mass media
photos of people with obesity. J Appl Commun Res. 2019;
47(5):485-504. [DOI:10.1080/00909882.2019.1682181]

[47] Starc J. Stress factors among nurses at the primary and
secondary level of public sector health care: The case of slo-
venia. Open Access Maced J Med Sci. 2018; 6(2):416-22.
[DOI:10.3889/0amjms.2018.100] [PMID]

[48] Hobfoll SE. Social and psychological resources and adapta-
tion. Rev Gen Psychol. 2002; 6(4):307-24. [DOI:10.1037/1089-
2680.6.4.307]

[49] Fontesse S, Rimez X, Maurage P. Stigmatization and dehu-
manization perceptions towards psychiatric patients among
nurses: A path-analysis approach. Arch Psychiatr Nurs. 2021;
35(2):153-61. [DOI:10.1016/j.apnu.2020.12.005] [PMID]

[50] Mawritz MB, Mayer DM, Hoobler JM, Wayne SJ, Marinova
SV. A trickle-down model of abusive supervision. Pers Psychol.
2012; 65(2):325-57. [DOI:10.1111/j.1744-6570.2012.01246.X]

[51] Vaes J, Muratore M. Defensive dehumanization in the
medical practice: A cross-sectional study from a health care
worker's perspective. Br J Soc Psychol. 2013; 52(1):180-90.
[DOI:10.1111/bjs0.12008] [PMID]

[52] Shore LM, Coyle-Shapiro JA, Tetrick LE. The employee-organ-
ization relationship: Applications for the 21st century. Milton
Park: Routledge; 2012. [DOI:10.1037/e518332013-170]

[53] Baldissarri C, Andrighetto L, Volpato C. When work does not
ennoble man: Psychological consequences of working objecti-
fication. TPM. 2014; 21(3):327-39. [Link]

[54] Abou Zeid MG, Khedr MA, Rayan HN, Mostafa B, El-Ashry
AM. The relationship between organizational dehumanization
and work engagement: The mediating effect of nurses' work
stress. BMC Nurs. 2024; 23(1):193. [DOI:10.1186/512912-024-
01841-z] [PMID]

Abbasi Arkhlo M & Hajibabaee F. Organizational Dehumanization of Nurses. [JN. 2025; 38:E3532.



http://ijn.iums.ac.ir/index.php?slc_lang=en&sid=1
https://doi.org/10.1016/j.cobeha.2022.101244
https://doi.org/10.1016/j.cobeha.2022.101244
https://doi.org/10.1097/CCE.0000000000000463
https://doi.org/10.1097/CCE.0000000000000463
https://www.ncbi.nlm.nih.gov/pubmed/34151284
https://doi.org/10.7759/cureus.20182
https://onlinelibrary.wiley.com/doi/abs/10.1111/jasp.12433
https://doi.org/10.1016/j.cobeha.2023.101285
https://www.ncbi.nlm.nih.gov/pubmed/37663379
https://doi.org/10.1073/pnas.1414058111
https://www.ncbi.nlm.nih.gov/pubmed/25453068
https://doi.org/10.1111/jasp.12267
https://doi.org/10.1207/s15327957pspr0303_3
https://www.ncbi.nlm.nih.gov/pubmed/15661671
https://doi.org/10.1108/LODJ-05-2017-0140
https://doi.org/10.1108/LODJ-05-2017-0140
https://doi.org/10.1016/j.ijhm.2021.103044
https://doi.org/10.1016/j.ijhm.2021.103044
https://doi.org/10.3389/fpsyg.2022.803905
https://doi.org/10.3389/fpsyg.2022.803905
https://www.ncbi.nlm.nih.gov/pubmed/35265008
https://doi.org/10.3389/fcomm.2021.640908
https://doi.org/10.1097/JOM.0000000000001638
https://www.ncbi.nlm.nih.gov/pubmed/31348421
https://doi.org/10.1111/ntwe.12150
https://www.researchgate.net/profile/Chris-Bell-9/publication/329659238_Dehumanization_deindividuation_anomie_and_organizational_justice/links/5c13f4964585157ac1c2e63c/Dehumanization-deindividuation-anomie-and-organizational-justice.pdf
http://journals.rajagiri.edu/index.php/rmj/article/view/541
https://doi.org/10.1016/j.ijnsa.2020.100006
https://www.ncbi.nlm.nih.gov/pubmed/32864632
https://doi.org/10.1177/0969733020944453
https://www.ncbi.nlm.nih.gov/pubmed/32856534
https://www.annfammed.org/content/22/Supplement_1/6460
https://doi.org/10.1080/00909882.2019.1682181
https://doi.org/10.3889/oamjms.2018.100
https://www.ncbi.nlm.nih.gov/pubmed/29531616
https://doi.org/10.1037/1089-2680.6.4.307
https://doi.org/10.1037/1089-2680.6.4.307
https://doi.org/10.1016/j.apnu.2020.12.005
https://www.ncbi.nlm.nih.gov/pubmed/33781393
https://doi.org/10.1111/j.1744-6570.2012.01246.x
https://doi.org/10.1111/bjso.12008
https://www.ncbi.nlm.nih.gov/pubmed/23013264
https://doi.org/10.1037/e518332013-170
https://www.tpmap.org/wp-content/uploads/2015/11/21.3.7.pdf
https://doi.org/10.1186/s12912-024-01841-z
https://pubmed.ncbi.nlm.nih.gov/38515082/

Iran Journal of Nursing

[55] Roupa A, Patelarou A, Fradelos EC, Fousiani K, Miliaraki M,
Giakoumidakis K, et al. Validation of Two Instruments for
the Measurement of Dehumanization and Self-Dehumaniza-
tion in Healthcare Settings. Nurs Rep. 2024; 14(3):2246-65.
[DOI:10.3390/nursrep14030167] [PMID]

17 Abbasi Arkhlo M & Hajibabaee F. Organizational Dehumanization of Nurses. [JN. 2025; 38:E3532.



http://ijn.iums.ac.ir/index.php?slc_lang=en&sid=1
https://doi.org/10.3390/nursrep14030167
https://pubmed.ncbi.nlm.nih.gov/39311175/

