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Factors affecting nurse retention in hospitals of Tehran 
University of Medical Sciences  
Selva Nikpour, Elga Davood, Lidia Alvandian, Parviz Kamali 

Abstract: This survey was aimed to investigate factors affecting nurse retention in 
hospitals of Tehran University of Medical Sciences. The study setting was 14 general 
and special hospitals in Tehran. The samples were recruited from nurses employed in 
different wards of these hospitals.  

Key words: hospital, Iran, nurse retention, nursing profession 


